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From its beginnings in June, 1990, when IFSAM was formally
created in Frankfurt, a clear vision to unite people, ideas and institu-
tions in a common goal has been developed. In such a short time-span, and against all odds,
IFSAM is being shaped as an institutional and organizational element for knowledge transfer in
our fields. The efforts made by previous Presidents, the Executive Committees and Council
Members have made possible this reality.
Frankfurt, Tokyo, Dallas, Paris, Brussels and Shanghai are all stages of a successful and
shared effort for the development of IFSAM. The renewal of the Committees agreed to in
Shanghai; the wish and will for starting in the very near future a new journal for IFSAM; the
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fostering of research programs and
the new means of communication
such as the Newsletter, or IFSAM’s
home page on the Web are doubt-
less vital elements of the reality of
IFSAM as a project. I would like to
express many thanks to the
members of the current Executive
Committee and Council for their
impressive work and great opera-
tional abilities shown in Shanghai,
and for their support and readi-
ness in driving the development
of IFSAM. In particular, [ would
like to express my dearest thanks
to the members of the Executive
(Professor Carolyn Dexter, Profes-
sor Alain Burlaud, Professor André
Petit and Professor Guido Meller)
for their support and suggestions
during the last three months for
the improvement of IFSAM. Thank
you all very much. Without your
help this process would have
never taken place.

I would like to point out the
special and worthy help of Profes-
sor Luis Riveros, and the impres-
sive effort made in China by
Professor Dong-Sui Su and his
team, as they forged a relevant
milestone in the process of
IFSAM’s advancement. The signifi-
cant input from Professor Horst
Albach, Professor Alain Burlaud,
and Professor Richard Mowday to
give shape to IFSAM'’s journal will
surely mark in 1998 another
groundbreaking accomplishment.
- Allow me also to take advantage
of this opportunity to inform all
of you about the IV World Con-
gress of IFSAM. This year’s confer-
ence theme will be Globalization:
Impact on Management, Educa-
tion, Research, and Practice and is
to be celebrated from July 13 to
16, 1998 at the University of
Alcala (Madrid, Spain). Prepara-
tions for the conference are
advancing quite well. I would like
to invite all of you to participate
in this [V World Conference. The
many interesting speakers and
conference atmosphere should
make it a tremendous success.
Several interesting cultural events
are being scheduled for conference
participants. I encourage you to

take advantage of opportunities to
plan tranquil tours to discover the
rich history, culture, and beauty of
Spanish cities.

Without the collaboration of
the National Program Chairs from
our member associations, in
charge of selecting the papers to
be presented and posted at the
Congress, and their assessment
and selection team, the goals of
this Conference could not be
achieved. The extraordinary

“Year 2000

S et

Conference

IN MONTREAL, JULY 6-9

readiness of the University of
Alcala and the City Council of
Alcala, together with the sponsor-
ship of several leading firms will
surely make possible a World
Congress worthy of the effort and
interest put in by all the partici-
pants. On behalf of the Executive
Committee, the Council, and
myself, we are looking forward to
seeing you all in Alcala, to further
advance our efforts to ensure a
strong and vibrant IFSAM.

P lans are underway to organ-
ize the Year 2000 IFSAM
Conference in Montreal,
Canada. This will be a special year
in many ways. The Conference
will be hosted by ASAC, the
Administrative Sciences Associa-
tion of Canada. The joint IFSAM-
ASAC Year 2000 Conference will
be organized by the School of
Management of UQAM, the
University of Quebec
at Montreal, July
6-9. The
Conference
theme
chosen suits
the turn of
the millen-
nium: “Taking
Stock: A Look at Competing
Paradigms”.

A founding member of IFSAM,
ASAC hosted one of the earliest
Board meetings of the Federation
in Niagara Falls in 1991. The
School of Management of UQAM
has always been an important
contributor to ASAC. It has held
orie ASAC Conference in the past,
and several of its professors are, or
have been, members of the Board
of the Association or chairs of its
various divisions. UQAM services
about 40,000 students, among
which more than 12,000 are
Business School students, making
the school of management the
largest in North America. The

school is French-speaking. It is
located downtown, right on top of
the main Montreal subway hub,
and within walking distance of
some of the main tourist attrac-
tions, such as Old Montrea] —
where the city began more than
350 years ago, or a five minute
subway ride to other acclaimed
areas, like the high fashion shop-
ping district. Its new buildings
hold state-of-the-art audio-visual
facilities and
new develop-
ments are
under con-
Struction.
Invited to
share in the development
of the Conference are the three
other universities of Montreal,
anglophone Concordia and
McGill, and francophone HEC
(Ecole des Hautes Etudes
Commerciales).

Montreal is an international
meeting place, but a most intrigu-
ing one. One of the birthplaces of
North America (founded in 1642),
it mixes some of the most ancient
history of the continent with the
most modern of facilities. A
metropolitan area of about 3
million, it enjoys a surprisingly
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THE SCANDINAVIAN ACADEMY OF MANAGEMENT:
A STRONG NORTHERN NEIGHBOUR

he Academy was founded in

1991 as a formal organiza

tion. As an informal organi-
zation, hosting the regular Nordic
Conferences in Business Adminis-
tration, it has been in existence
since 1950 when the first Nordic
Conference was held outside
Stockholm, Sweden. The most
recent one (No. 14) was held in
Bode in Norway in 1997. Professor
Frode Mellemvik (Bode Graduate
School of Business, N-8002 Bode,
Norway) is the present chairman
of the Academy.

At present the Academy has 22
institutional members (Business
Schools and alike) and more than
300 individual members. Virtually
all full professors in Business
Administration (which includes
such disciplines as Accounting,
Management, Marketing and
Small Business studies) in the
Nordic countries (including
Denmark, Finland, Iceland, Nor-
way and Sweden) are members of

the Academy.

The Academy still hosts the
Nordic conferences in Business
Administration (every second
year). The next conference will be
held in Helsinki in August 1999.
The theme of that conference is
still to be decided, but it will
include a special conference for
Ph.D. students getting a chance to
discuss their research work, and it
will also include special sessions
on teaching matters parallel to
regular sessions about research
work. Traditionally the conference
has keynote speakers from busi-
nesses in the host country. The
attendance to last year’s Bode
conference was 53 Ph D students
and 382 regulars. During the
conferences awards for “best
papers” are given, but generally
awards do not play an important
role for the Academy.

The “Scandinavian Journal of
Management”, was founded in
1984. The journal’s founding
editor was Professor Rolf A.
Lundin, of the Umeaa Business

School in Sweden. The current
editor is Professor Sten Jonsson, of
the Gothenburg School of Eco-
nomics and Business Administra-
tion (Vasagatan 3, S - 411 24
Gothenburg) in Sweden. In 1997
the journal was rated by ANBAR
Electronic Intelligence as number
1 on “research implications” and
“creativity”, the two most impor-
tant criteria. The Journal is a
matter of pride for the Academy.
(The other two criteria were
“readability” and “management
implications”.)

The ANBAR website is: http://
www.anbar.co.uk/anbar/excel-
lence/

Every second month the Acad-
emy sends a newsletter (NFF-Nytt)
to the members of the Academy.
The content of the newsletter is
mostly written in a Scandinavian
language. Currently, it is a forum
for debates concerning Business
Administration. It also includes
announcements for conferences
and other special events.
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AT THE IFSAM SHANGHAI CONFERENCE, THREE KEYNOTE SPEAKERS
SPOKE ON THE TOPIC OF ORIENTAL AND OCCIDENTAL MANAGEMENT
CULTURES IN THE 21ST CENTURY.

The following, are presentations made by Professor Lessey Sooklal
of Canada, Professor Tasuka Noguchi of Japan and

Professor Dong-Sui SU of China.

EAST MEETS WEST

Professor Lessey Sooklal
Memorial University

t is only fitting, that in a
Iconference of this nature we

pause and reflect upon what
we have in common, on what
appears to separate us, and on
what we can learn from one
another. In the time that is avail-
able for this presentation, I will
attempt to begin this process of
reflection. In 1994, it was my
pleasure to come to China and to
deliver a series of lectures to
colleagues from Shanghai (at
Fudan University); from Chan
Chun; and from Beijing (Tsinghua
University). On that occasion my
emphasis was upon what we had
in common. My theme then was
leadership. In essence, the thrust
of my thinking began with the
proposition that a leader was a
person who had the remarkable
ability to defy all the laws of the
physical sciences by making
something from nothing. The
“nothing” of which I spoke was
the idea, sometimes referred to in
the sacred literature of both
Eastern and Western philosophy
as the “Word”.

Then, as I do today, I suggested

that all man-made reality such as
the sky scrapers which surround
us at Pudong; the computer which
is the new icon of contemporary
civilization (both East and West),
and conferences like this one: all
of these realities were preceded by
the nothingness of an idea. To put
it provocatively, there were people
in both East and West — in
ancient as well as in modern times
— with the “know how” to pro-
duce something from nothing. I
further suggested that how leaders
did this was not as mysterious or

as magical as once we thought,
and the purpose of my collegial
exchanges in China in 1994 was
to explain how
this was done.
I shall not go
into details of
/ this stream of
@ thought today.
It will suffice
to say that my
argument then
was, and is now,
that leaders as different from each
other as Genhis Khan and Ma-
hatma Gandhi were people who
transformed their ideas into reality
by building strategic alliances with
people within their environments.
The building of these alliances, in
ancient times as well as in modern
times, in management and in
science, took place within a
common social architecture which
I described and discussed in some
detail. This much, I suggest, we
knowingly or unknowingly have
in common, in both East and West
and in both ancient as well as
modern times. If we have this
much in common, what is it,
then, that separates us? This
morning [ wish to suggest that we
are separated by values to which
we cling. I will begin by drawing
your attention to a core value-
difference which seems to separate
West from East. Several years ago,
an old friend of mine from the
United States of America ex-

CONTINUED ON P. 6
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A NEW CULTURE

Professor Dong-Sui SU
Fudan University

he economic miracle of
Japan and Eastern Asia is
regarded as the success of
Japanese management. However,
the management mode comes
from Japanese culture that has
absorbed traditional Chinese
Confucius thought. Today, China’s
economy increases rapidly and
Chinese entrepreneurs across the
world accomplish one great
achievement after another. This
should be attributed to the unique
management style of Chinese
enterprises, which has its founda-
tions in Chinese traditional
culture. Culture exerts a tremen-
dous influence on management.
In the 21st Century, there are
three significant factors influencing
culture and management. Firstly, we
are facing the change of the world’s
economic center. In the past, the
world economic center moved from
Europe to America. Today, however,
it is shifting towards Asia. Histori-

AN ASIAN MODEL

Professor Tasuku Noguchi
Soka University

rom the viewpoint of

Science, Technology, Market

and Industry, although the
problem of whether an “Asia
Model” exists in Asia has been
proposed many times, concretized
contents are not in order suffi-
ciently. Before clarifying this
“Asian Model”, there are a few
issues which should be taken into
consideration. First, there is a
need to re-examine the
analytical methods of natural
science, social science and human
and cultural science from the

cally, the hope and creativity of
management could be found in
countries and regions where econo-
mies were developing rapidly.
Modern science and technology
has also entered a new phase. This
has lead people to rethink the
nature, contents, application and

rationality of standardization,
maximization and quantilization of
modern management behavior.
Finally, a new development concept
that centers on sustainable develop-
ment is recognized worldwide.

Sustainable development is more
demanding on management, yet at
the same time offers opportunities
for the further development of
managerial theory. In the face of
such changes, new thoughts and a
new management culture has
emerged in the East, combining the
traditional and the modern values,
Eastern and Western culture, as well
as both scientific and humanistic
ideas. This is the modern Oriental
Management Culture.

With the recent rapid economic
development of Asia, Oriental
Management Culture with Chinese
management culture at its core has
displayed great strength. It is a
natural trend for management
culture in the East and West to
assimilate and conform. Oriental
management culture emphasizes
the importance of morality and
ethics. According to Da Xue,

CONTINUED ONP. 7

viewpoint of human science.
The methodological approach of
management and recognition
of the relationship between
science and humans must be re-
examined.

In the future, compound
science such as biophysics and

physics chemistry, and also the
field of broad scaled science such
as biophysics-chemistry are
important. Therefore, there is a
deep significance of creating a
linkage table of science and

CONTINUED ONP. 8
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EAST MEETS WEST
CONTINUED

plained to me how the traffic
lights which surround us had
evolved in his country. In the
beginning, when cars were few
and much slower than they are
today, and when roads were but
narrow dirt tracks, a problem arose
when two cars came together at an
intersection. Who was to have the
right of way?

The answer then was quite
simple. The drivers looked over to
see who was driving the other car
and the person lower in status
made way for his superior. Then,
cars became a bit faster and more
plentiful and as this happened it
was thought appropriate to move
away from the status system, not
because people no longer respected
their superiors, but because the
technology of the motor-car made

status an irrelevant consideration
in this context. The traffic police-

man was installed. Mutual consent '

was replaced by legitimized com-
mand. As in Shanghai today, you
stopped when the policeman
signaled — or else!

Subsequently and again spurred
on by technology, the traffic
policeman was replaced by traffic
lights. With this change an inter-
esting development which was
paralleled in several other facets of
Western living happened: a system
which was regulated by the
discretion of men and women was
replaced by a system which was
regulated by rules. Hence, we see
the evolution of a core Western
value which was driven by the
technology of transportation, of
manufacturing, of warfare and
several other facets of life and
death. Western civilization, of
which western management is but
a part, depends upon the rule of
law as opposed to the rule of men.
This core value, I suggest, is its
major strength.

What, then, may you ask is the
corresponding strength of Eastern
Civilization? Here, 1 wish to
suggest that a major strength of
eastern civilization is to be seen
everyday, when the police are not
around, at the many intersections
on Nanling Road in Shanghai!
There is an interesting chemistry
which seems to exist between
pedestrian and driver, and be-
tween driver and driver. You rely
upon personal judgment and
proceed to ignore the traffic light,
the road signs and all the trap-
pings of regulation which came

with the motor car. To those of us

v

who come from the West this
may look like chaos. But chaos,
like beauty, sometimes resides in
the eyes of the beholder.

Why, you may ask, do I regard
this apparent chaos as a manifes-
tation of a major strength of
Eastern Civilization and manage-
ment? My answer is simple: What
happens when the rules at stake
are no longer as easily program-
mable as the regulation of traffic
or scheduling of manufacturing
processes? What happens when
the fruit of technology happens
to be euthanasia, abortion, ge-
netic engineering, the cloning of
human beings and a variety of
complex problems which we are
currently beginning to face?

I suggest that the answer is to
be found in the spirituality which
belies the reliance upon con-
science and personal judgment
which are important dimensions
of Eastern philosophy. In areas
such as these, I think that the

West has as much to learn from

the East about technology and the
rule of law. As I reflect, it occurs to
me that it is relatively easier to
understand technology and the
rule of law than it is to absorb,
into one’s being, the spiritual
perspectives which the East has to
offer. I say this because the ease
with which my foreign students
absorb what I have to say about
technology and the rule of law
never ceases to impress me.

On the other hand, as I look
around in the West [ see great
enthusiasm among our younger
people for the martial arts. How-
ever, as | probe beneath that

enthusiasm I am often faced with
a situation in which Aikido - a
Japanese martial art - for exam-
ple, has assumed the form of a
brand of demolition technology
in which the spirituality which
lies at its core is often lost. As we
meet at conferences like this one
it is my hope that this exchange
of learning experiences will
become less skewed to the West.
The areas which Professor
Dong-Sui SU has wisely included
under various aspects of Eastern
thinking gives me cause for much
hope that we may be witnessing at
this conference the beginning of a
new trend in East-West learning
exchange. With this note of
optimism, I wish to end by thank-
ing you personally and on behalf
of Canada for asking me to share
my thoughts with you this morn-
ing. You cannot help but notice, |
am sure, that though Eastern in
appearance I represent a Western
country. It is a fact which perhaps
says more for Canada than it does
for me. As a product of both East
and West, I would like to think
that I am living proof that East
and West can co-exist within one
body. If this can happen within
individuals, then surely it can
happen within and across coun-
tries. I wish to end as I did at the
beginning by emphasizing that
Kipling was, indeed, wrong.
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A NEW CULTURE
CONTINUED

morality is most fundamental.
Confucianism starts with self-
management, which is the basic
function of management. To
manage one-self means to be an
example for others to follow. In this
way, one can exert influence on
others.

Oriental Management Culture
also emphasizes the importance do
things for the people. “ To do
things” means to foster the develop-
ment of initiative in others. It partly
corresponds to the western policy of
motivation. Xun Zi once said: “
People’s nature is bad, but can be
changed”, which means people may
improve themselves with their own
efforts. “To do things” is a central
theme throughout Oriental Man-
agement Culture.

As ancient praxiology, this theme
encompasses ten aspects, including
the study of: human behavior;
human desire and need; praise and
punishment; harmony; collective
behavior and organization behavior;
human resources; leadership
behavior; the exercise of power; the
way to foster people’s initiative; and
human nature. The two aspects of
the preposition are closely related.

The aim of “doing things” is “for
the people” - the aim of manage-
ment is for the people. To manage
is a process from “doing things” to
“ for the people”. This process is
reflected in the management of
family, trade, and country. The
above is only a summary of my

opinions. There are detailed discus-
sions in my works exploring Orien-
tal Management Culture, Manage-
ment Psychology and on how to
make the past serve the present in
modern management.

Oriental management also
includes a number of well-estab-
lished thoughts and methods,
especially in the “Arts of War” by
Sun Zi. In my opinion, to take

human as the basis, to take morality
as initial, to do things for the
people is the essence of oriental
management, and is worthy of
absorbing at the turn of the century.

The distinctions between eastern
and western management is rooted
in their different economies. An
agrarian economy of small farms in
the East very much helped shape
oriental management. With the
development of modern industrial
civilization and social change,
oriental management has shown its
adventure. The assimilation of both
management can be summed up as
follows:

1) Human beings play an
important role in management,
team and even global cooperation.
Both oriental and occidental
management culture pays a great
deal of attention to the functions of
individual, family, and group. The
role of the individual role within
these contexts is given a much
more prominent position. This is
exemplified by the change of
western concepts about
humans and the eco-
nomic development of
the South-east Asian
countries.

2) Scholars of both
management circles are
studying the influence of
culture on manage-
ment with enthusi-
asm. The aim, goal,
value and manage-
ment philosophy of
an organization are all
affected by culture, which
attracts both eastern and
western management
scholars’ attention.

3) Globalization,
information and the
integration of the world economy;,
the boom of transnational compa-
nies, developments in communica-
tion and transportation have all
served to link the world economy -
bringing together the entire human
race. This has also lead to the

founding of a new oriental and
occidental management culture.

We should make efforts to adopt
the changes of management theory
and culture at the turn of this
century. More research should be
conducted into the best aspects of
oriental management culture.
Oriental management culture is rich
in knowledge of environment and
resources, in the management
community, in the efficiency of
management, and in management
strategy and technique. There are
many sophisticated discussions and
cases studies in oriental manage-
ment culture.

We have already done some
work in this area, some of which
can be found in my book “Manage-
ment in China”. Secondly, oriental
management thoughts and culture
have hardly been taught in class-
rooms. Even in China, only a few
scholars are engaged in research
within this area. This is an abnor-
mal phenomenon. Thirdly, applica-
tion is the purpose and criteria of
management theory. For both
macro and micro management,

a focus on people will un-
doubtedly enhance the
efficiency of management. A
further understanding of
oriental culture will help
more enterprises to
achieve greater compre-
hensive profitability.
Our era is marked
by innovation and
development. Such a
feature has become
sharper as the 21st
Y century ap-
™ proaches. There-
fore, we are more
justified to
combine our
own traditions and reality to create
a new management culture. Let’s
contribute our share to the eco-
nomic development of the next
century at this [FSAM Management
Conference '97 and the World
Management Forum.



AN ASIAN MODEL
CONTINUED

technology. In the field of funda-
mental science, there are several
scientific fields that are world
class in the East Asian region.
When these fields of fundamental
science co-operate mutually, and
create the basic natural science
linkage table, or in other words,
when the scientific version of an
“Asia Model” in East Asia is
created, it will contribute greatly
to the development of the East
Asia region which is based on
science and technology. Although
this is highly possible, it is not
taking place today, which is a
tremendous loss for the world.
The same phenomenon exists
in the field of engineering. At
present, there is a close relation-
ship between mutual fields of
engineering. As a result, various
new types of engineering have
been established. In addition, this
new engineering is integrating
with existing vertical axis engi-
neering and is advancing towards
vertical and horizontal matrix
engineering. In other words,
matrix engineering is defined as
an action (built-in theory) that
integrates software engineering
with hardware engineering.
Building industrial structures
based on matrix engineering is
extremely important for the long-
term development of the overall
industry.

When looking at Asia from this
viewpoint, it is clear that the
development of software engi-
neering based on hardware
engineering is threatening Asian
countries. The fusion of hardware
and software technologies has led

to many problems. The United
States is already encountering this
problem. Japan'’s fusion of hard-
ware and software technologies
ranks as the highest in the world.
As this fusion has been penetrated
very naturally, there is a tendency
towards firmware advancement.
However, this is not clearly
understood and perceived. What
is important, is that the fusion
has been penetrated naturally.
When comparing the level of
progress of firmware among
European and American nations
with Asian countries, Japanese
standards are considerably higher.
China is not adopting the Ameri-
can model in favor of the Japa-
nese Technological
Linkage Model. It is
adopting an “All
Directions Techno-
logical Strategy”.
This is in fact a
wise approach.
China has been
expanding the
automotive
industry using
technologies from
the steel industry.
Presently, it is
absorbing automotive technology
and working to apply information
technology within the industry.
In the long term, there is a great
possibility of China creating a
“China Model” based on the
“Japanese Model” through the
adoption of “mechatoro”, soft-
ware engineering and ITS.

A great problem exists in Asia’s
market and industrial structure, in
several regions. Korea focuses its
attention on large financial
groups and has weak small and
medium sized enterprises. In
contrast, Taiwan has a solid base
of small and medium-sized enter-
prises but a weak base of larger

corporations. Singapore has
remarkable finance and technol-
ogy industries but lacks small,
medium and large-sized enter-
prises. The linkage of industries
must be taken into consideration
for the sake of sound economic
development of each nation. On
the other hand, China may
probably take a similar industrial
development approach to Japan.
China has 6 million small and
medium sized enterprises and 23
million agricultural small and
medium sized enterprises. Al-
though the quality of these
enterprises is pretty low compared
with Japan which has 6 million
small and medium sized enter-
prises, when all small and
medium sized indus-
tries in the

world are added, Japan has a
fewer number of enterprises than
China. In the future, if China
pursues the “All Direction Tech-
nological Strategy”, great develop-
ment may be achieved.

In conclusion, to create an
“Asia Model”, it is necessary to
include findings from the view-
point of science and technology,
and from the linkages of market
and industry. Of course, it is
necessary that every individual
corporation has the freedom of
taking actions in its free will. This
is inevitable for the sake of the
continuous growth of macro and
micro linkage.
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spacious environment, built
around a forest covered mountain.
Montreal is also the ultimate
cosmopolitan city — host of Expo
'67 (50 million visitors), of the
1976 Olympic Games, Interna-
tional Flower Shows, Annual
International Film Festivals;
headquarters of several interna-
tional organizations; and home of
more than sixty cultures from
around the world. Fittingly,
Montreal is Canada’s leading city
for international conventions (and
North America’s third). The city
nevertheless follows a relaxed pace

President:
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of life, remarkably safe, where
Parisian-style street-walk cafes or
fresh-fruit markets are not de-
signed for tourists but for
Montrealers themselves.

Located in the middle of the
mighty St-Lawrence river, Mon-
treal enjoys a pleasantly hot
summer. The economic center of
the French-speaking Canadian
province of Quebec (time to brush
up on your French), it is actually
bilingual, with a majority of its
population fluent in English as
well (time to brush up on your
English), and many speaking a
third or a fourth language. Mon-
treal is renowned not only for the
unsurpassed taste and quality of
its cuisine, but also for its world-
class attractions. These include the
Biodome, the Olympic Stadium
and a Casino — one of the 10
largest and most successful in the
world. Other major attractions
include an underground city of 29
km of fashionable shops, muse-
ums, cruises up the St. Lawrence
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River, and its captivating botanical
garden, La Rondea. Summer in
Montreal is an endless series of
music and other outdoor festivals,
for kids and grown-ups alike.
Montreal is also located less than
SOkm from the border to the
United States.

The July 6-9 date was chosen
for its coincidence with the last
days of the Montreal International
Jazz Festival, which attracts
500,000 people in two weeks to its
deluge of shows — most of them
free outdoor events, in a family
atmosphere, just a five minute
walk from the site of the Confer-
ence. This is an atmosphere no
one will want to miss. We expect
about 800 participants at the joint
ASAC-IFSAM Conference in Year
2000 and several hundred papers
in more than 15 disciplines. We
have prepared several surprises.
We hope you will be there to share
them with us. See you in Mon-
treal. On vous attend & Montréal.
Les esperamos en Montreal!

President-elect;

Professor Andre Petit

Faculty of Business Administration
University of Sherbrooke
Sherbrooke, PQ, Canada J1K 2R1
Tel: (819)-821-8000 (2343)

Fax: (819)-821-8010

E-mail: apetit@adm.usherb.ca

Treasurer:

Professor Guido Meller
Universidad San Sebastian

Diagonal Pedro Aguirre Cerda
1225

Concepcion, Chile

Tel: 0056-041-23116

Fax: 0056-041-244563
E-mail: sramirez@mater.uss.cl

Secretary:

Professor Carolyn Dexter

School of Business Administration
Penn State Harrisburg
Middletown, Pa, 17057, USA

Tel: (717)-948-6456

Fax: (717)-948-6456

E-mail: dbi@psu.edu

Assistant Secretary:

Professor Tony Schellinck
Dalhousie School of Business
6152 Coburg Road

Halifax, NS, Canada B3H 3J5
Tel: (902)-494-1775

Fax: (902)-494-1107

E-mail: Tony.Schellinck@dal.ca
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AUSTRIA, GERMANY,
SWITZERLAND

Verband der Hochschullehrer
fur Betreibswirtschaft

Professor Dr. h. c. mult.Horst
Albach

Wissenschaftszenturm Berlin
(WZB)

Research Area 1V, Reichpietschufer
50, D-1078S Berlin

Germany
Phone:+49-3025-491-401

Fax: +49-3025-491-431
Email:Albach@medea.wz-berlin.de

Professor Klaus Macharzina

Universitat Hohenheim (WZB)

Forschungsstelle fr Export-Zud
Technologiemanagement (513)
D-70593 Stuttgart, Germany
Tel:+49-711-459-2908
Fax:+49-711-459-3288
Email:Klausmac@uni-
hohenheim.de

AUSTRALIA AND NEW ZEALAND

Australia and New Zealand
Academy of Management
(ANZAM)

Professor Greg J. Bamber, Director
Graduate School of Management
Griffith University

Nathan, Brisbane, Australia Q
4111

Tel: +61-7-3875-6498
Fax:+61-7-3875-3900

Email: G.bamber@gsm.gu.edu.au

David Lamond, President
Australian and New Zealand
Academy of Management
Senior Lecturer in Management
McQuarie Graduate School of
Management

McQuarie University

North Ryde NSW 2109
Tel:+61-2-9850 8954

Fax: +61-2-9850 9019

Email: David.lamond@mgq.edu.au

BELGIUM/NETHERLANDS

Netherlands-Flemish Academy
of Management

Professor Rudy Moenaert

Vrije Universitet Brussel

Centrum Voor Bedrijfseconomie
Pleinlaan 2

1050 Brussel, Belgium

Tel: +32-2-629-2014

Fax: +32-2-6292060
Email:Rmoenaer@vmetz3.vub.ac.be

Professor Joan van Aken
Technische Universiteit Eindhoven
P.O. Box 513

5600 MB Eindhoven

The Netherlands

Tel: +31-402472170

Fax: +31-402451275
Email:S.floris@tm.tue.nl

CANADA

Administrative Sciences
Association of Canada (ASAC)
Professor Lessey Sooklal

Faculty of Business Administration
Memorial University

St. John’s, Newfoundland,
CANADA

A1B 3X5

Tel: +1-(709)-737-7680

Fax: +1-(709)-737-7680

Email: Lsooklal@morgan.
ucs.mun. ca

Dr. Lou Hammond Ketilson
Dept. of Management and
Marketing

College of Commerce
University of Saskatchewan
Saskatoon, Saskatchewan
S7N 5A7

Phone: +1-(306)-966-8506
Fax: +1-(306)-966-8517

CHILE

Academia Chilena
Administracion y Economia de
Empresas

Professor Dr. Guido Meller Mayer
Universidad Austral de Chile
Faculdad Ciencias Economicas y
Administrativas

Casilia Box 640, Valvidai, Chile
Tel: +0056 041 23116

Fax: +0056 041 244563

E-mail: sramirez@mater.uss.cl

Professor Matko Koljatic

Pontificia Universidad Catolica de

Chile

Faculdad de Ciencias Economicas
y Administrativas

Cas. 274-V C/21 STGO

Chile

Fax: +56-2-552525692

Email: Joljatic@volcan.faces.puc.cl

DENMARK, SWEDEN, NORWAY

The Scandinavian Academy of
Management

Professor Jan Mouritsen
Copenhagen Business School
Howitzvej 60, 3

DK-2000

Copenhagen F

Denmark
Fax:+45-38-15-24-01

Professor Rolf A. Lundin
Department of Business Admin.
Umeaa Business School
University of Umeaa

$-90187

Umeaa, Sweden

Fax: +46-90-167764

E-mail:
Rolf.A.Lundin@Fek.Umu.se

Professor Arne Kinserdal
Norges Handelschoyskole
Helleveien 30

N-5035 Bergen-Sandviken
Norway

Fax: +47-5-258383
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FINLAND

The Finland Society of
Management Research

Professor Arto Lahti

Helsinki School of Economics
Runeberginkatu 22-21
SF-001100

Helsinki, Finland

Fax: 358-0-431360

Professor Kalervo Virtanen
Helsinki School of Economics
Runeberginkatu 22-24

SF 00100

Helsinki, Finland

Fax: 358-0-4313660

FRANCE

Foundation National pour
I'Enseignement de la Gestion
des Entreprises

Professor Alain Chevalier
Groupe Ecole Superieure de
Commerce de Paris

79, Avenue de la Republique
75543 Paris Cedex 11

Tel: +33-1-49-23-20-71

Fax: +33-1-49-23-20-80
E-mail: Chevalie@escp.ccip.fr

Professor Yvon Pesqueux

HEC

1 Av de la Liberation

78351 Jouy en Josas Cedex
France

Tel: +33-1-39-67-72-18

Fax: +33-1-39-67-70-86

E-mail: Pesqueux@gwstmp.hec.fr

ITALY

Academia Italiana de Economia
Azeindale

Professor Gianni Lorenzoni
Academia Italiana de Economia
Azeindale

Departimento de Discipline
Economico-Azendale

Piazza Scaraballie 2

1-40126 Bologna

Italy

Professor Georgio Eminente
University of Rome

Via Ostensic 139

00187 Roma

Italy

Tel: +39-6-69940637

Fax: +39-6-6790386

JAPAN

Japan Society of Business
Administration

Professor Tasuku Noguchi
Soka University

1-14-3 Tsukushino, Machidashi
Toykyo-To, 194

Japan

Tel: +81-427-95-2011

Fax: +81-427-95-9558
Professor Akio Mori
Kanazawa-Gakuin University
J-920-13 Suemachi 10,
Kanazashi, Ishikawaken
Japan

Tel: +81-762-29-8813

Fax: +81-762-8819

LATIN AMERICA

Consejo Latino Americano de
Escuelos de Administracion

Professor Luis Riveros

Dean - School of Economics and
Business

University of Chile

Diagonal, Paraguay 257
Santiago de Chile

Chile

Tel: +562-222-0787

Fax: +562-222-0309
E-mailto:Iriveros@decon.facea.
uchile.cl

PEOPLE’'S REPUBLIC OF CHINA

China National Economic
Management Society

Professor Dong-Sui SU

The Economic Management
Institute of Fudan University
Shanghai, P.R. China

Tel: +86-21-6564-3905

Fax: +86-21-6464-4171
E-mail: cnema@fudan.edu.cn

Professor Zi-Yi-HE

The Economic Management
Institute of Fudan University
Shanghai, P.R. China

Tel: +86-21-6564-3905

Fax: +86-21-6464-4171
E-mail: cnema@fudan.edu.cn

SPAIN

Asociation Cientifica de
Economia y Direction de la
Empressa

Professor Juan Jose Renau Piqueras
President, ACEDE

Universidad de Valencia

Facultad de CC.EE. y EE.

Edificio Departmental Oriental

1 Avenida de los Naranjas

E 46022 - Valencia (Spain)

Tel: 34/96 382.83.20

Fax: 34/96 382 83 33

Professor Juan Jose Duran Herrera
Centro International Carlos V
Universidad Autorama de Madrid
Cantoblanco

E-28049 Madrid

Spain

Tel: +34-1-397-3916

Fax: +34-1-398-3918

E-mail: Centro.carlrv@uam.es

USA

The Academy of Management

Professor Luis Gomez-Mejia
Arizona State University

College of Business

Box 874006

Tempe, AZ, USA 85287

Tel: (602)-965-8221

Fax: (602)-965-8314

E-mail: luis.gomez-mejia@ASU.edu

Professor Richard Mowday
Lindquist College of Business
1208 University of Oregon
Eugene, Oregon, USA 97403-1208
Tel: (541)-346-3307

Fax: (541)-346-3341
E-mailto:rmowday@oregon.
uoregon.edu
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newsletter informative and

invite you to contribute
content next year. The newsletter
is a vital part of the IFSAM strat-
egy for fostering international

I hope you have found this

communications and co-operation

in management research. It is
distributed to more than twenty-
five countries that have manage-

ment organisations as members of

IFSAM.
The goals of this newsletter are

first, to provide members of IFSAM

with an update on what the
Council and its committees are

Prof. Klaus Macharzina
Universitdit Hohenheim
Forschungsstelle fiir Export und
Technologiemanagement (513)
,D-70593 Stuttgart
Germany .
Tel.: +49 711 459 2908
Fax: +49 711 459 3288
E-mail: klausmac@uni-
hohenheim.de

Prof. Juan J. Duran

Centro Internacional Carlos V
Universidad Auténoma de Madrid
28049 Cantoblanco, Madrid
Spain

Tel: +34 91 397 3916

Fax: +34 91 398 3918

Prof. Dong-Shui Su

Fudan University

Shangai, 200433

China

Tel: +86 21 64 64 41 71

Fax: +86 21 64 64 41 71
E-mail: cnema@fudan.edu.cn
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accomplishing. Secondly, to be a
vehicle for publishing conference
calls for papers, journal announce-
ments and generally “what’s
happening” in member organisa-
tions. Finally, it can be a forum
for IFSAM members and execu-
tives to provide national perspec-
tives for an international audience
on important management issues
that would not otherwise be
published in a Journal.

Information on the availability
of research funds, new research
initiatives that require interna-
tional partners, and discussions
about differences in management
and management research prac-
tices among countries could be
advantageously presented in this
newsletter. Having access to this
information should broaden the
perspective of researchers and
provide them with opportunities
to meet fellow researchers at

G ] Bamber

Graduate School of Management
(GSM)

Griffith University, Brisbane,
Queensland, 4111, Australia

fax +61 7 3875 3900

tel 07 3875 6497

Email g.bamber@gsm.gu.edu.au

Prof. Claud Simon

Groupe Ecole Superieure de
Commerce de Paris

79 Avenue de la Republique
75543 Paris Cedex 11
France

Telf.: 33 1 49.23.22.26

Fax : 33 1 43.55.99.63

conferences from other countries
(in particular, at IFSAM World
Conferences).

The I[FSAM newsletter is pro-
duced once a year, with distribu-
tion in May, in time for most
member organisation annual
conferences. I would encourage
people to submit material for the
newsletter directly to myself or
other members of the Communi-
cations Committee. Submissions
should not exceed 500 words and
may be edited in order to fit the
requirements of the newsletter.

I would like to thank Thomas
Wolfer, a Dalhousie University
MBA student, for his editorial,
creative and organizational skills,
which have contributed so much
to the development of this news-
letter.

Sincerely,

Dr. Tony Schellinck,
IFSAM Communications
Committee Chair

Dalhousie School of Business
6152 Coburg Road

Halifax, NS, Canada B3H 3J5
Tel: (902)-494-1775

Fax: (902)-494-1107

E-mail: Tony.Schellinck@dal.ca

Be Sure To Check Out The
IFSAM Website For Details
of Upcoming Events and
Member Profiles

http://ttg.sba.dal.ca/ifsam/



